ISCP Workplace-based Assessment (WBA) guidance for North Western Deanery School of Surgery Trainees

	Method
	Main competencies assessed
	Training level
	Standard against which the assessment should be judged
	Appropriate assessors
	Clinical setting
	Target number per year

(Early years and Specialty training)
	Basic minimum Frequency

	CBD
	Clinical judgement

Clinical management

Reflective practice
	All
	Standard at completion of that stage of training

Scale 1-6
	Assigned Educational Supervisor (AES)

Clinical Supervisor
	Multiple areas covered by a challenging case
	12 per annum
	1 every month

	Surgical DOPS
	Technical skills, procedures and protocols.


	Mainly early years, also specialty training where applicable
	Standard at completion of that stage of training

Scale 1-4
	AES
Clinical Supervisor

Senior trainee or doctor

Qualified members of the multi-professional team
	Clinic

A&E

Ward

Theatre
	Should be commenced as soon as possible after the beginning of the placement (ideally within the first month)

For commonly performed index procedures, it would be normally necessary to undertake assessments at least monthly, to maximise learning and demonstrate progression

When competence is achieved, the frequency of assessment of that procedure can be reduced, but maintained to assist continued learning
	1 every 1-2 weeks for each procedure



	PBA
	Technical skills, procedures and protocols.

Theatre team-working
	Mainly ST3 and above, also in early years training where applicable
	CCT

Scale 1-4
	Consultant

or ST5 + trainee
	
	
	

	CEX
	Communication with the patient

Physical examination

Diagnosis

Treatment plan
	All
	Standard at completion of that stage of training

Scale 1-6
	AES
Clinical Supervisor

Senior trainee or doctor

Qualified members of the multi-professional team
	Clinic

A&E

Ward

Community
	12 per annum

	1 every month

	MSF
	Team-working

Professional behaviour
	As advised by the Programme Director and at least in CT/ST1, ST4 & ST7
	Standard at completion of that stage of training

Scale 1-6
	Trainee’s multi-professional team
	Multiple areas covered by the multi-professional team
	Annually in CT1, ST3 & ST6

ST1, ST4 & ST7 for run through trainees
	1 in first year of core or specialty then every 4 years/r as requested


